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Intersig exists to help its clients conduct their operational management efficiently as regards the
timely supply of steel-wire related products in accordance with the prevailing legislation.

To meet the requirements, wishes, and expectations of our clients and stakeholders, Intersig
operates a process management system.

We make sure that this process management system is suitable for the goal, scope, context, and
types of the risks and opportunities regarding quality, welfare, and the environment.

We focus constantly on client satisfaction, greater efficiency, quality products, social context,
environmental protection, hazard elimination, and welfare risk reduction, and all this in a
sustainable framework.

The strength of our organisation lies in following new developments, maintaining short
communication lines, and constantly working on improvements via structured consultation.

The management endeavours to make sure that workers are aware of the formulated process
management system and the welfare, quality control, and environmental objectives, in so far as they
carry out works which are part of the process management system.

Intersig strives for 100% compliance with prevailing welfare and environmental legislation and
other demands, in particular the avoidance of incidents. Intersig also strives for ongoing
improvement in its environmental performances through the following measures: responsible
purchasing in the supply chain and striving to use as much recycled material as possible. The waste
flows are identified and minimalised. We limit energy and water consumption where possible.

Intersig strives for ongoing improvement in its welfare performances through the following
measures: permanent and specific training and coaching for workers, suitable monitoring of
subcontractors, conducting/updating risk analyses with experts, and adapting machines to reduce
other risks even more.

Intersig is committed to creating a safe and healthy working environment in order to prevent work-
related injuries and health problems.

The management policy is also geared to the constant improvement of the process management
system. To that end, measurable goals are formulated with accompanying work plans. The results
are assessed periodically and tested by the formulated goals.

Intersig is committed to maintaining constructive dialogue with its employees by means of
organised and structured consultation. This is designed to keep the threshold for maximum
participation in the welfare policy and the applied process management system as low as possible.
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